
Curtin Alumni Mentoring Program

Code of Conduct
Overview
As a participant of the Curtin Alumni Mentoring Program, both you and your Mentor or
Mentee have the right to a safe and enjoyable mentoring experience. 

Not tolerating harassment, bullying or discrimination by:
Respecting others’ beliefs and cultural values.
Avoid engaging in any offensive behaviours, actions or comments. 
Not harassing, bullying or unlawfully discriminating against others. 
Actively preventing and addressing harassment, bullying and discrimination in your
meetings. 

Supporting a safe and productive meeting environment for you and your Mentor
and Mentee, by:

Taking reasonable care to protect the health and safety of yourself and others in a
meeting environment.
Ensuring your meetings are safe and secure for everyone including identifying and
reporting any health and safety incidents, hazards and risks. 

Make tomorrow better. curtin.edu/friends

Please read and adhere to the following Code of Conduct, which requires you to act
according to Curtin University’s values, especially through the following:
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Expected behaviours
As a participant of the Curtin Alumni Mentoring Program, you acknowledge and agree to
the following expectations throughout your involvement in the Program:

Honour all commitments related to the scheduling of mentoring
contacts and meetings.

Notify the Program Coordinator of any concerns or conflicts arising
in your mentoring relationship. 

Provide feedback to the Program Coordinator for development and
improvement of the Program.

Ending participation
The Mentor and/or Mentee may cease participation in the Program at any time.

The participant must contact the Program Coordinator and request to be removed from
either their current match or the Program as a whole. 

In the event that a participant wishes to withdraw from the Program, the following will occur:

The Program Coordinator will notify the affected participant that their mentoring
match has withdrawn.

Depending on the circumstances of the withdrawal, the Program Coordinator and
affected participant will discuss whether a suitable replacement match can be
arranged or if they will be withdrawn from the Program.

The Program Coordinator may suspend or terminate a participant from the Program at
their discretion, including instances where the participant breaches the Program's
Code of Conduct.
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Confidentiality and privacy
Both the Mentor and Mentee will keep all matters discussed during the Program
(including any meetings), as well as any reasons for discontinuing participation, strictly
confidential unless disclosure is required to meet statutory, policy, or legal obligations.

Intellectual property
Participation in this Program does not grant either the Mentor or the Mentee any rights to
the intellectual property of the other party or their respective employer.

If you have any complaints, concerns or general feedback, especially if it impacts your
health, safety or overall mentoring experience, please contact your Program Coordinator
via email at alumni@curtin.edu.au 

Grievances

mailto:alumni@curtin.edu.au

